
AnMed Health Family Medicine Residency Program Benefits 

Residents are employees of AnMed Health and are eligible to receive the following benefits; 
medical (HSA program), dental, life insurance, vision benefits, short and long term disability, 
AFLAC, and 403b/401a retirement plans. Resident salaries range from $56,000 to $59,000 
depending on the year of training. The AnMed Health Residency program covers fees related to 
professional memberships, credentialing and practice expenses. 

Professional Benefits 

• SC Medical License 
• State and Federal DEA licenses 
• USMLE Step 3 
• FSMB FCVS fee 
• AAFP membership 
• ACOFP for Osteopathic Physicians 
• Continuing Medical Education (CME) –PGY 1 $500 a year and PGY 2 and PGY 3 $1000 a 

year  
• Global Medicine Stipend  
• Resident Support and Social activities  
• Wellness Support  
• Moving Allowance ($2000)  

Life Support Courses 

• ACLS certification and recertification-Advanced Cardiac Life Support 
• PALS-Pediatric Life Support 
• NRP-Neonatal Resuscitation Program   
• ALSO-Advance Life Support in Obstetrics  

Paid Time Off 

Residents receive 21 days of paid time away for personal use such as vacation, illness or injury. 
Residents may take up to five additional days to attend approved CME conferences and other 
professional development activities each year. The residency recognizes that residents may 
occasionally need time away for parental leave, medical conditions, and other personal or 
family matters. A leave may be available at the discretion of the program director. 

Paid Holidays include: Independence Day, Labor Day, Thanksgiving, Christmas, New Year’s Day 
and Memorial Day (if not on call) 

 

 


